Although social power is typically defined as an interpersonal construct, most empirical studies of power in psychology have not examined interpersonal relationships per se, in contrast to research on social status. This is surprising because both constructs have relational origins. We re-assert the importance of adopting a relational perspective in the study of both power and status and highlight recent research that has implications for this perspective. In our review, we focus on two themes. One involves interpersonal consequences of power and status differences in relationships. The other involves the process of making inferences about others' power and status. 
The interpersonal nature of power and status
Social power and social status are distinct properties of the social world. Social power is understood as asymmetric control over valued resources [1] . It emerges from situations based on the distribution of resources across individuals and the value of those resources. As the balance of control tips to the more powerful, the balance of dependence tips to the less powerful, whose outcomes are more influenced by (i.e., more dependent on) the decisions and actions of the powerful. By contrast, social status is conferred by others. It is the extent to which an individual is held in high esteem and respected by others [1, 2] .
Research has highlighted the distinction between power and status by emphasizing that power depends crucially on what a focal individual has under his or her control, whereas status depends crucially on what others think of that individual [1, 2] . However, this perspective frames power as a property of the person and elides its interpersonal nature. By definition, power requires the existence of at least one other person. The situation of that other person determines what value the resources take on, whether dependence is asymmetric, and thus whether there is power in the relationship. We want to re-assert that both power and status are phenomena that emerge from relational dynamics between individuals 1 and that analyses of the psychology of power and status must consider the cognitions, emotions, and behavior of all individuals within the relationship.
In keeping with this approach, we focus here on recent research that takes a relational perspective on power and status, particularly research exploring the consequences of power and status differentials for interpersonal relationships and the interpersonal nature of the conferral of power and status. Our aim is to highlight how a relational perspective enriches our understanding of both power and status and emphasizes the breadth of their effects.
Interpersonal consequences of power and status differentials
With its emphasis on the relational nature of power, the social distance theory of power [3 ] offers insight into how power affects interpersonal relationships. The first principle of the theory is that asymmetric dependence leads to asymmetric experiences of social distance: the high-power individual feels more subjective distance than the low-power individual [4] . For example, highpower individuals are less motivated to affiliate with their low-power counterparts than vice versa. As a result, highpower individuals are less prone to the influence of others than are low-power individuals [5, 6] and resist comparing themselves to others [7] . High-power individuals also make cynical attributions for favors they receive from low-power counterparts, even when the power differential occurs within a close relationship [8] .
One important consequence of high-power individuals' distancing is that they have less insight into others' thoughts and feelings than do their low-power counterparts and thus tend to misperceive others' intentions and plans [9] . Such reduced interpersonal sensitivity has even been demonstrated at the neural level: when high-power
